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“A world without lupus.” 
--Vision of the Lupus Foundation of America 

 

 
THE OPPORTUNITY 
 

This is a time of promise for individuals with lupus and 
their families, and a pivotal time for the Lupus 

Foundation of America (LFA).  The LFA is the largest 
lupus-focused organization in the U.S. and the only 
organization dedicated to solving the mystery of lupus, 

one of the world’s cruelest, most unpredictable and 
devastating diseases, while providing support to those 

who suffer from its brutal impact.  
 
The organization was founded in the late 1970’s, but the last decade has been 

a period of significant, sustained growth and achievement for the LFA.  The 
LFA has just concluded another record-breaking year, in 
which:  LFA-funded research produced a medical 

breakthrough; the Walk to End Lupus Now grew to almost 
$5 million nationally; a new brand identity debuted; and the 

first–ever Congressional Lupus Caucus was established in 
the House of Representatives of the U.S. Congress. 
  

With strong momentum and management, and a compelling 
vision to achieve greater impact, the $11 million organization 

is poised to grow and contribute to the field of lupus in new, 
groundbreaking ways.   
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Critical to realizing the LFA’s promise is a vibrant and growing body of 
individual donors and volunteers, foundation and corporate partners. The new 
Vice President of Development will lead, inspire and manage development for 

the LFA -- and will play an instrumental role in taking the organization to its 
next level of achievement.   
 

The VP of development has a bold, compelling opportunity: 
 

 To take a big-picture view of the LFA’s assets and opportunities, and to 
lead the organization forward in attracting, growing and stewarding 

private support; 
 

 To create a donor-centered, relationship-based program for individual 

donors, corporate and foundation partners; 
 

 To pioneer new ways to engage the LFA’s stakeholders, including an 
estimated 1.5 million people living with the disease and their families.  

 
Through daring, entrepreneurial leadership that inspires the team and 

mobilizes growth, the VP will play a mission-critical role in advancing the 
organization and its potential to make a greater difference.  

 

 
THE ORGANIZATION 
 
The cruel mystery of lupus is yet to be solved. The causes of lupus, effective 

disease management and potential cures all remain elusive. The scope and 
devastation of lupus far outstrip what is known about the disease, as well as 

the resources available for scientific and medical research.   
 
The Lupus Foundation of America exists to change that, through an innovative, 

comprehensive program of research, education, and advocacy. The LFA aspires 
to: 
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 Double its resources and investments over the next 
five years 

 Expand support for people with lupus through 
innovative new models 

 Build out a fully national chapter network; and  

 Significantly advance the science and resources 

available to treat lupus and ultimately find the cure. 
 

The bulk of LFA’s $11 million in annual support is raised 
through special events (23%) and contributions and grants (63%), of which 
individual, foundation and corporate resources represent over half.  Program 

income (9%), dues and other revenue (5%) account for the additional funds.  
The signature Walk to End Lupus Now last year grew to $5 million nationally. 

The LFA’s mission is improving the quality of life for all people affected by 
lupus through programs of research, education and advocacy. The organization 
has made a significant difference, with accomplishments that include: 

 Securing $40 million in new federal funding for lupus research and 

education programs 

 Developing an online program to standardize training of physicians and 

others on instruments used in clinical trials (current use by 2900 
physicians in 53 countries) 

 Pooling and analyzing data from 7 pharmaceutical companies’ lupus 

treatment trials 

 Including lupus as one of the diseases supported through the 

Department of Defense’s Congressionally-directed Medical Research 
Program (PRMRP) 

 Publishing the only lupus magazine, Lupus Now® in the U.S. 

 Founding the first and only Ad Council campaign on lupus ($2.4 federal 
investment netting $88 million in earned and donated media) 

 Commissioning a national study on the barriers to drug development in 
lupus, the Lewin Report, frequently referred to by media representatives 

and policymakers 
 

The Vice President of Development will provide leadership for 
vision, strategies and programs across the organization and the 

development continuum. He or she will position and prepare the 
LFA to more fully realize the potential of major and principal gifts, 

corporate and foundation partnerships and planned giving as well 
as special events, social media and direct marketing initiatives.  
 

In-depth information about lupus and the Lupus Foundation of 
America is available at www.lupus.org. 

http://www.lupus.org/
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THE RESPONSIBILITIES 
 
The Vice President of Development serves as the 
chief fundraising leader for the LFA and is a member 

of the organization’s Management Team. The VP is 
responsible for providing development vision and 

leadership, and for building a high-performing team. 
The VP will drive best practices, team cohesion and 
growth by inspiring trust, building strong relationships 

and empowering success for staff and volunteers.     
    

The Vice President of Development will: 
 

1. Lead and inspire an effective, innovative development program. The 

VP will bring a track record of fundraising achievements and broad 
experience in contexts relevant to the LFA.  She or he will bring big-
picture thinking, credibility and a compelling personality.  The VP will 

develop and execute an integrated strategic plan.  The VP will be both an 
outstanding strategist and a hands-on, roll-up-the-sleeves player coach.  

The VP will advance the disciplines of fundraising, continuous learning, 
ROI analysis, accountability and optimization of the fundraising mix.  He 
or she will promote innovation, initiative and cross-team collaboration. 

     
2. Grow individual philanthropy, foundation and corporate support.  

Like most voluntary health organizations, the LFA has relied heavily on 

event-driven fundraising including its successful Walk and galas. The VP 
will transform the LFA development approach to one that is donor-

centric and relationship-based, while also increasing signature event and 
program service revenue opportunities.  The VP will have a proven track 
record and experience with major and principal gifts, planned gifts, as 

well as foundation grants and corporate partnerships. The VP will 
expand the base of national corporate relationships, including marketing, 

cause-related, in-kind and other partnerships. 
 

3. Manage and develop department structure 

and staff. The VP will be uncommonly good at 
recruiting and developing talent, building a 
cohesive team and creating an environment of 

trust, collaboration and high standards. She or 
he will apply business acumen including 

budgeting and ROI analysis. 
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4. Build relationships and fundraising acumen 
across the LFA world. As a member of the 
Management Team, the VP will play a significant 

role in transforming the organization, elevating 
and prioritizing resource development. The VP 
will work closely with the CEO, COO and the 

Board, as well as with the Chapters, building 
relationships, enhancing fundraising skills and 

recruiting outstanding talent. 
 

5. Represent the Lupus Foundation externally. The Vice President will be 

a compelling communicator who is comfortable with storytelling and 
translating medical science into accessible terms. He or she will be a 

valuable asset in communicating the need to advance lupus science and 
treatment. The VP will play a key role in expanding the organization’s 
base of support through public speaking and frontline relationships with 

current and potential volunteers, donors and sponsors. The VP will be an 
experienced, persuasive presenter and relationship builder in a wide 
range of contexts, inspiring more people to get involved and support the 

mission.   

 
PERSONAL CHARACTERISTICS 
 
The ideal candidate will be a seasoned development 
leader who has achieved demonstrable results in 
complex, volunteer-driven nonprofit environments 

and is passionate about the LFA mission. VP assets 
will include: 

 

 A bold thinker with a bias to action 

 A can-do, high-energy, energizing approach with 
a compelling executive presence 

 An entrepreneurial streak 

 Openness to new ideas 

 Tech and social media savvy 

 Skilled at inspiring, influencing and engaging people  

 High emotional intelligence 

 An approach that is collegial, collaborative and accessible, yet self-
confident and effective 

 The natural instinct to prioritize the organization over ego needs or 
personal agendas 

 Ability to communicate clearly and persuasively  

 A good sense of humor 

 Passion for the mission and purposes of the LFA 
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THE RELATIONSHIPS 
 
The Vice President Development reports to the CEO, serves on the Management 

Team and manages a team of approximately 10 professionals. 
 

 
Reports to: 

 
 Chief Executive Officer 

Manages areas 
including: 

 Individual Giving 

 Special Events 

 Walk 

 Development & fundraising coordination 

 Leadership of major states/markets 

Other key relationships 
include: 

 The COO, CFO and VP’s of Marketing & 
Communications, Network Development, Public Policy 
& Government Relations, Education & Research 

 The Board and volunteer committees and leaders 

 Current and prospective LFA donors and partners 

 Peers at partner and colleague organizations  

 LFA Chapter leaders around the country 

 
 

THE LOCATION 
The Vice President of Development is based at the Lupus Foundation’s 
corporate office in Washington, DC.   

 
Lupus Foundation of America is an equal opportunity employer, and we are 
developing a diverse slate of compelling candidates for formal consideration.   

 
 

For potential consideration or to suggest a prospect, 
please email  

Lupus@BoardWalkConsulting.com 

or call  
Kathy Bremer, Crystal Stephens or Joan Schlachter 

at 404-BoardWalk (404-262-7392). 
For the current status of this and other searches, please visit 

www.BoardWalkConsulting.com  

mailto:Lupus@BoardWalkConsulting.com
http://www.boardwalkconsulting.com/

